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Basic Methods to Negotiate Salary Compensation
In any professional position, the salary is often considered since it depicts the value of the services offered by the position. In nursing, negotiating one’s salary is encouraged since it also impacts the quality of services provided once the function is assigned. Therefore, as a nursing professional, I would employ various negotiation techniques to negotiate salary compensation. Specifically, one of the techniques I would use is knowing when to negotiate (Padua Filho et al., 2019). In most cases, nursing professionals are often encouraged to negotiate their salary once presented with an offer. This may be at the beginning, when one is being assigned the job position, as it is in this case, or when receiving congratulatory comments for work well done.
The second method I would use to negotiate salary is being authentic in my negotiation. All employers value truthfulness and the courage to ask for one’s worth at the right time (Tyler & Weiss, 2020). This method is especially important when asked questions about one’s experience and competence. Moreover, I would also ensure that I have conducted adequate research on the position and the average pay, and the factors that would facilitate an increase in the salary. This is an essential method since it helps build confidence to approach the employer and negotiate for one’s salary (Padua Filho et al., 2019). Additionally, this would also ensure I am conversant with the position roles and my competence for the position. 
The fourth method by which I would negotiate salary compensation understanding some of the alternatives presented in the part of the salary increase (Tyler & Weiss, 2020). In some cases, a salary increase may not be possible; however, the employer may offer alternative compensation that would measure up to the salary increase. Therefore, by being prepared, I would have the knowledge of what would be worth settling for and what I would not accept(Padua Filho et al., 2019). Moreover, due to being a new employee, the best method for this situation would be negotiating when being offered the job position.



References
Padua Filho, W. C., Padua, I. C. C., & Fernandes, N. S. (2019). Negotiation: techniques, strategies, and approaches to medical professionals. International Journal of Healthcare Management, 12(1), 48-53.
Tyler, L. A., & Weiss, L. A. (2020). Salary, Benefits Packages, and Negotiation Skills for Nurse Practitioners. Doctor of Nursing Practice. 43. https://digitalcommons.pittstate.edu/dnp/43

